To our Clients, Colleagues and Shareholders
April 2019 marks five years since Moelis & Company began trading on the New York Stock
exchange. Since listing publicly we’ve doubled the size of our firm, grown revenue by 115% and
returned nearly $15 per share of cash dividends back to our shareholders. Not only are we excited
by what we’ve achieved over the years, but we are profoundly proud of how we’ve achieved these
exceptional results for our employees, clients, and shareholders._______________________________
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Our culture of collaboration, flexibility, and high
performance also continues to attract an increasing
number of bright, diverse, and dynamic junior talent.
Our junior bankers benefit from ongoing banker
training courses and early exposure to complex and
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Company’s stake holders: our clean balance sheet

1. Dividends have been paid out of excess cash flow

with no debt or goodwill allows us to return all

generated during the period. As such, dividends have

excess cash to shareholders, our clients get world-

been paid on a quarter lag. The chart included herein

class advice, and our employees are empowered,

represents cash dividends paid in Q2 2014 - Q1 2015

well-compensated, and supported throughout their
careers. We believe this formula continues to be the

with respect to performance in the fiscal year ended
2014, Q2 2015 - Q1 2016 with respect to performance in
the fiscal year ended 2015, Q2 2016 - Q1 2017 with

best way to create a sustaining, self-generating

respect to performance in the fiscal year ended 2016, Q2

platform that benefits our clients, our shareholders,

2017 - Q1 2018 with respect to performance in the fiscal

and our employees today and in the years ahead.
Sincerely,

year ended 2017, and Q2 2018 - Q1 2019 with respect to
performance in the fiscal year ended 2018.
This letter contains forward-looking statements, which reflect our
current views with respect to, among other things, our operations and
financial performance. You can identify these forward-looking
statements by the use of words such as “may,” “might,” “will,”
“should,” “expect,” “plan,” “anticipate,” “believe,” “estimate,”
“intend,” “predict,” “potential” or “continue,” the negative of these
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terms and other comparable terminology. These forward-looking
statements, which are subject to risks, uncertainties, and assumptions
about us, may include projections of our future financial performance,
based on our growth strategies and anticipated trends in our business.
These statements are only predictions based on our current
expectations and projections about future events. There are important
factors that could cause our actual results, level of activity,
performance or achievements to differ materially from the results, level
of activity, performance or achievements expressed or implied by the
forward-looking statements. In particular, you should consider the
numerous risks outlined in our Annual Report on Form 10-K,
including under the caption “Risk Factors,” filed with the Securities
and Exchange Commission and available on our website at
www.moelis.com. Although we believe the expectations reflected in the
forward-looking statements are reasonable, we cannot guarantee future
results, level of activity, performance or achievements. Moreover,
neither we nor any other person assumes responsibility for the accuracy
or completeness of any of these forward-looking statements.
You should not rely upon forward-looking statements as a prediction of
future events. We are under no duty to and we do not undertake any
obligation to update or review any of these forward-looking statements
after the date of this letter to conform our prior statements to actual
results or revised expectations whether as a result of new information,
future developments or otherwise.

